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No misfortune can hoppen on earth or in your souls but is recorded in o decree
before We bring it into existence: Thatistruly easy for Allah. (Qur'an 57:22)
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Message

It ks an mmesse plecwrs o address you
through this medium, the in-house newsletter
af wour instirution. Such newsletiers sarve o
very powarful meont of communlcoiion
omongs th all slakeholders ond keep them
updated on lseas, events, hoppeaningd e
which might have skipped oftenton of
oIS,

The theme of the present oddres thet |
thowght of is "professioral ethics omong the
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would be mommgers. Horvord, one of the top most lsading
Buginss School of the world, ocdminkfers on ooth on (8
groduotes who affirm thot they sould be honess and falthful in
reparting corparate financial resbts of thelr ergoniations, | om
wira IF the gradectes live up 1o tha cath they take, scam like
Sotyom and Rojot Gupto would never fake plaoos,

In shis regard, Al-Borkoofians have mare responsibility then
groduates of any other initihufisn bacowse of the philssaphy ia
promaters subscribe fo ond profess. The philosaphy, os knoen 1o
all Al-Borakaations iz boted an ansnes, global bratherbaod
mnd self socrifics. s groductes ors axpacted o naf cnly He s
fo its mision bat excesd thot. Following thase ethic, | om
canvinoed thal you will wols greater haights in the long o
Temporarily, vou moy, of times feel disturbed but it Is ultimotely
the professional ethics, honesty ond sincerity which will determine
your success in this warld and hereofler. | proy Allah SWT fer

your success in this world and hereafter,

Prof. Javaid Akhier
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Director’'s Message

| am hoppy that the newsletter for the quarter ending July, 2013 is ready to be printed. It has Fpam the Editor

regularly been communicaoting to its readers about the events, activities and achievements of
Institute. This fsue is coming out with various celebration news of Institute, the information on
students’ achievements, a write-up of faculty member, the Information on upcoming events of
Institute etc.

This guarter has been comparatively less engaging in ferms of classroom teaching &
co-curricular activities of students due to their non-avallability in Campus on account of past
Seslon break ond thelr Summer Tralning Project ossignments. After their semesbter
examinations concluded by mid of June, 2013 the 17 yeor students proceeded for Summer
Training Projects to their respective organizations identified for the purpose having situated at
different location: and final yeer almost 904 of students excapt those few who are sither
intending to pursue higher edecation or joining their family business establishments, got placed
for jobs with reputed organizations with attractive pockages. Their exomination results had
been declared by the University and of the final year there are around 70% students who
m:ur-d l" d;l.rinil;u'l un.-:l rumqlning Em'."u 'r.l-l;l.lrm‘_'l gl:n:u:[ :‘“ I:“'-r]!;ﬂH Hﬂhr‘:h “'lﬂ- 1' Yeor resuh' hﬂi
equally been satisfactary. But | am more delighted to have seen this fime's results that all three
paositions in order of merit have been captured by girl students not In final year alene but also in
first year. This is something fruly remarkable and they all deserve for our high appredation and
congratulations from our heart. They have proved it right that success comes with good planning
and hard wark. And | am sure that with the zame success formulae they will be rl'applng inta
their professional life. | convey my best wishes to them all. :
The new Acodemic Session 2013-14 hos begun from July 31, 201 3. The classes of final year
have already started and the first year classes will commence from August 12, 2013; the
admissions ore continuing.

'We are relentlessly equipping our students to growing chollenges of the fime. And as ever the
Al-Borkoot Instiute of Monogement Studies ond its dedicated ream will remain committed fo
providing o quality and value based education to all its students,

My best wishes to all its readers and well-wishers.

Dr. Wasesm Ahmad
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The admission
process is an in full
swing and the
classes of the
fresh botch will
be commencing
shortly, MBA First
year siudents
have completer’
their summer
internships and
the Final year
students have
already started
working in the
organizations
they had joined
courtesy the
successtul compus
plocemert prograrm.
A lot of inferesting
getivities are
lined up in this
session too. 5o just
waoit for the ne.
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Faraz Ahmad

To be a guality management Institution of international
repute, the Institute oims 1o work eamestly to get wide
recognition and establish s ocodemic credentials
omong business leoders, corperate community and
ocademics through it confribution to knowledge,
industry and society, To be devoted to holistic education
and continvously evolve and develop ifs teaching
methods to attain higher standards of utility and quality
education. Te encouroge creatfivity and to develop
scientific attitude with spiritual foundation.

mh’wm of Al-Barksst Iestibuie of Management Siudies

Te be o centre of excellence through acodemic
research, industry parfnership ond comnsultoncy.

Te impart guality management education,

To offer opportunities for troining and development fo
students for better placement.

To produce compefent manogement gmduuh!s for
rasponsible pasitions in the industry.

To produce character and to cultivate human values in
students.
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Campus Buzz

Female Students Shine Bright

The results of bath MBA Final and First vear hove bean declared. In the final yaaor, around 70% students have secured
First Division with the average being areund 70%: morks and the first three positions were held by female students
viz. Ms. Fauzia Ehon [71.146%%], Ma Rashi Agrowal [(F0.76%) and Ms. Pooja Varshney (67.54%) respectively. In the
First year also the female students occupied the top three pesitions viz. Ms. Sana Hashmi (71.65%), Ms. Shadma
Zoheer (49 70%) and Ms. Chandni Garg [69.10%).

LR

Release of 9th lssue of Al-Barkaat Journal of Finance & Management

This issue of our Journal carries articles from a variety of topics related to effects of
carporatization of BSE, lslamic micro-finance, decision fectors for credit derivatives in it
ICICH Bank, customers’ behavier towards baby food, insurance fadlities provided by Rl Jorral of Fivanes
life insurance companies In J&K, FOI led growth In Pakistan economy, marksting
efficiency of mango fruit preducers and factors for growth of finoncial planning mameas e b
professlan in Indio.

The arficles are divided into two categories viz. Research Articles and Contemperary | =
Research Isues This fssue alse carries a Book Review by Mr & Hameedur Rohman e T Lo
Zaini, Assistant Professor, ABIMS, syl

The Research article of Kushwoh, Mathur end Megi, Swings af Dolol Street: The Impac m———
of Carparatization of BSE explores the diffarence in return and volatifity of stocks at HATAE S 4 St (Y
BSE before and after its corporatization, The artide lslamic Micra Finonce: Concepl,
Oufreach and Conceplual Framework of Operations outhored by Khon and Ziaur

Rehmon examines lslamic micre-finance and the advantages like poverty alleviation
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and sustainability it hos over cenventional micre-finance. Srivastave and Srivostava in their article, Foelors
Determining Determining Credit Derivafives in ICIC] Bank have anolyzed the trend of credit derivatives and identified
the determinants for the use of credit derivatives ot ICIC] Bank. Inhis article, Customers’ Behaviour towards Baby Food
Products — An Empirical Analysis, Murugavel studies the awareness level, satisfaction level and problems faced by
customers of baby food, The article outhored by Dar and Bhat, An Empirical Study of Life Insurance Focilities Provided
by Life Insurance Companies in Jommu and Kashmir, analyses the effect of demographic foctors like age, aducation,
gender and incame leval on the quality of insurance facdlities pravided and the customer safisfoction regarding these
facllities. Ahmad ond Wassan In their orticle Does FDI Led Growth Exist in Pokistan Economy? establish the causality
relationship between FDI and economic growth and statistically test the impact of FDI based on three determinants
viz. tariff rates, portfalle investmeant ond opennass of frades.

Our Contemporary research section carrles arficle by Kumar, Dwivedi ond Tiwari whe in their article Morketing
Efficiency of Mangoe in Soharanpur District of Uttar Pradesh explore the efficiency of various distribution charmels for
the supply of mangs fruit fram producer to customer. Alvi in his article, A Study of Key Foclors Responsible for the
Growih of Finonciol Planning Profession in Indio invesfigates the increasing role and scope of financial planners for
personal finance and wealth manogement in Indion market and their future prospécts.

In the book review of The Winning Woy — Learnings Fram Eparf far Managers authored by Anito Bhogle and Harsha
Bhogle, Zaini has explored the highlights of the book. He has found book to be useful for all, especially for sports

fans, whe would like o apply the lessons from sports in business warld.

Alvidai Tagreeb

Farewell party "Alvidal Togreeb™ was organized by the BBA &
BCA First vear students for BBA & BCA Finol yvear students on
May 7, 201 3. It was o fun filled event with exciting performances
like mimicry, singing and skits by the students which lifted the
mood of the day. Mr, Sadiq All Ansar and Ma. Amna Saolim of BBA
Final year were odjudged os Mr. Forewell and Ms Farewell
respectively. Mr. Saiyed Daonish Shoukat, BCA Final year and
Ms. Subio Khan, BBA Final year were awarded the titles of
Mr, Dynamic ond Ms. Dynamic respectively. The progrom was
followed by o sumptuous and scrumptious lunch, Faculty members

were alss present on this occosion.

M shetticr of Al-Harkast leamies of M euagemons hu.ld.-ﬁ.E_



Iftaar Party

A grond Iftaar Party was hosted by Prof. Syed Muhammad Amin,
President, Al-Barkoat Educotional Society (ABES) on July 26,
201 3. The guests together with the ABES family broke their fosts
amidst the spiritually-charged omosphere followed by the

Maghrib prayer,

Faculty Buzz

# 5. Ahmod Murtaza Alvi, Assistant Professor contributed o research poper on ‘A Study of Key Factors
Resporsible for the Greowth of Financial Planning Profession in India' in 9th lssue of Al-Barkoaot Journal of
Finance & Manogement.

s A Book Review by Mr. 5. Homeedur Rahman Zaini, Assistant Professor on 'The Winning Way - Learnings from
Sport for Managers' Westland Books, New Delhl, 2011 authored by Anita Bhogle & Harsha Bhogle wos
published in Pth issue of Al-Barkaat Journal of Finance & Managemaent.

# Mr.Faraz Ahmad & Mr. 5. A Alf Solar, Assistant Professars attended o Capacity Building Programme for  Social
Sciences Foculty from May 30, 2013 so June 12, 2013 orgonized by UGC Academic Staff College,
Aligarh Muslim University, Aligarh; sponsored by Indion Ceuncil for Soclal Science Research, Mew Delhi.

Summer Internships

A team of HR Executives from Maonsar Finance visited ABIMS campus on May 21, 2013 to recruit MBA First year
students for summer internships. Fourteen students were offered summer plocements with the organization,

Job Fair

ABIMS In aseciation with Mew Search Group organized o lob
Fair an May 5, 2013. Mony companies ke RIT, BP Incorporate,
Astha Mursing, GSR Group, Hotel Regent, New Search Group,
E-fizion, Hatel Palm Tree, CEC, Fomily Pure RO, 32nd Mile Stone,
Rote Power, EFS Facilities Services participoted in it. Many
students ware offered multiple offer letters from the companies
that parficipated in Job Fair.

This yeor about 90%: of cur students got finally placed with
attractive packages in companies like Hotel Palm Tree, Vodafene,
Genpaoct, E-Finanza Consulfing, E-fusion, MSAIl, Bharat Hume
Pipas Pvi. Ltd,, Aarkey Filters.

-H Mewsbeter of Al-Harima Instiuie af Manapgemomt Sisdies
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Socially Responsible Business: A Ray of Hope

Faize Nabi, Associate Professor & Head-CDC

Recently, a fierce debate is promulgated with the indoctrination of “the Companies Bill 201 2", The Billimposes upan
eligible business organizations, a C5R annual spending requirement, among certain other requirements. The Bill wars
possed by the Lok Sobha on December 18, 2012 and s now being considered in the Rajya Sabhao. The C5R spending
requirement would apply te companies reglstered in Indic with a net worth in excess of s 500 Crore, o turnover of Rs
1,000 Crore or mare per year or o net profit of Re 5 crore or more per year. These companies will be required to
spend at least 2% of their entire net profits on C3R adivities. According to the Bill, the priority oreas for C5R
spending include Educafion, Paverty, Employment & Training, Soclal business projects, Soco-economic development
of Schedules Costes, Scheduled Tribes, other backward closses, minerities and women. The supporters of the Bill
daim since businesses receive from the society and get rich, therefore, must pay back through C5R spending. On the
contrary the opponents argue that the onus of social welfare lies upaon the state so business must not be compelled 1o
asseme the responsibility which the state had foiled to deliver,

Historically the concept of CSR is subject to much debate and criticiam. Crities argue that CSR distracts from the
fundamental economic role of businesses; others argue that it is nothing more than superficial window-dressing; still
others argue that it iz an attempt to preemp!t the role of governments as o watchdog over powerful multinational
corporations (Prasad, 2010). Accerding ta Friedman [1970) earparation has no responsibility except making profit
in legral way. TSR may enly incur additional cost and hence would jeopordize overall performance and sustainability
of an organization (Pikston and Carroll 1996, Henderson 2001). On the contrary the chief supporter: of CSR
inclueling Carrall (1993, 1999), Danaldson and Preston (1995) and Freeman (1%84) argue thot a corporation hias
rumercus responsibilities towards its stakehelder. Same thing mentioned by Lee & Kotler (2005] that Corporate
Sodal Responsibility is o commitment to improve community well-being through discretionary business proctices and
cantributions of corporate resource,

We need to shift CSR inifiatives in orgenization from o process - something companies "de" - 1o something that ks
engrained into @ company's fabric - something that ks lived by every person inside on organization. It is impartant to
consider 4 segments of wwstainability in o business: Environmental Sustainability, Sodol Susiinabiliry,
Organizational Sustainability and Personal Sustainabiliry, Especially in the current economic environment, most
srganizations place top priority on Organizational Sustainability. This includes traditional metrics such as cash-flow,
revanues, order eniry, or access fo talent. Quite simply: without revenues or profits, the company cannot susiain ifself,

Omly recently, Envirenmental Sustainability has made Its way into boord rooms. A new focus b= ploced on
sustainability of production & logistics, raw materials & supply chain, as well a3 buildings & operations. This Is where
mast of the typical sustainability efforts in componies are focused, today. But environmental sustainability will only
last as long os erganizational sustainability is guaranteed. As revenues or profits are jeopardized, a ripple effed
from threatened organizational sustainability harms any sustainability effort en social and envimnmental
sustainability,

Srwnlerer of &1-Berkeal Inarisate of Massgemer Sudics _
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Secial Sustainability is whar is often practiced in CSR programs: Its intent Is fo creafe susioinable and empowering
relationships with its stakeholders. Persanaol Susteinability is commonly neglected in orgonizations, We get our
poycheck, ses that we dan't work curselves to death, but that's about I8, There Iz little focus ploced on contribution,
balance, well-being, or on combining personal & finandlal growth - the things that rurture and sustaln us as human
beings. If Personal Sustainability is not attended to, Operationol Sustainabllity, Sedal Sustainability and
Environmental Sustainability can collapse in a heartbeat when crises hit - ond we can expect crises to hit. C5R deesn’t

stort with o program or a pracess; it starts with every one of us

Currently the global public’s expeactation that business will operate in soclety's best interests hasrapidly increased to
an all-fime high, while the public's perception thet business Is operating in society's best interests has rapidly declined
to an all-time low, Several key facters have coused corporate sedal responsibility (C3R) to explode and finally make
its way inta mainstream business thinking in recent years: The rise of technology giving cifizens immediate occess 1o
transparent information and news, The NGO sector's increasing sophistication in targeting corporate malfeasance,
Workers demanding that their employers contribute te bettering the world, Fockets of corumer pressure,
Generation Y proving to be the most covse-focused generation in decodes.

Corporate social responsibility must be procticed like a business strategy: a business strategy that Is Integrated with
core business objectives and core competencies to creote business value and posifive sccial/environmental value,
and is embedded in day-to-day business culture and operations. If CSR is 1o be ireated as o part of an effective
corporate strateqy, then its definition should in fact be unigue to each firm based vpon that company's specific
objectives, risks, opportunities, and competencies [Kellie McElhaney in Sustainoble Enterprise Quarterly, Valume 4,

Mumber 1, September 2007].

The post-liberalization phase saw the increased presence of large transnational corporations like IBM in India which
have highly developed corporate social responsibility initiatives bosed on the stakeholder parficipation model that
wers introduced in India by them. The succass and effactiveness of these programs had o 'rub-off' effect on Indian
enterprises, which were abo operating in the same market, In thelr approoch to corporate social respansibility
initiatives. Secondly as Indian industry started competing in the developed markets of Europe, America and the Far
East it had te comply with entry level norms like certification for responsible corporate practices like 150 14000, SA
8000, AA 100 as well as compliance codes formulated by OECD and UN Global Compact which meant that they

had ro adapt new corporate social responsibility standords.

In an era of rapid changes in societal expectations and ougmenting pressures for business 1o be ethicaol, sodally-
enviranmentally conscious and adhering te national and international norms of reperting their TBL impocts implies
Indian corporate te join the global trend in erder to stay ahead and competitive. Therefore, much will depend upeon
the intringic motivation of the corporate indic. Of course, Indie Inc. has comsicentized organizations like TATA, ITC,
Raliance which have been engaged in veluntary CSR since long. Yet, o lot more organizations need 1o realize the
impartance of helping communities through CSR. The Companies Bill 2012 with compulsory provision for CSR
spending is o welcome step.

Mewsketier of Al-fkarksal Institn: of Mesagement Studies g



ABIMS Times

Together; Inclia Inc. and the cenfral and stale governments, must sirive to moke our country a better place 1o live for
an ordinary citizen. One of the most important oreas of corporate intervention may be the execution of sodal
welfare progrommes. Here, corporate meay assist the state In effective implementation of social welfare program
through deployment of traoined monpower and tested tools and techniques of project execution ond oppralsal.
Furthar, the governments (Centre and stoie) in India, owing to vast spread and velume of population are often
incopable to reach the grass roots. With the active help from corporate they may design combined comprehansive
meesures and work towards oftaining maximum benefit of the maximum numbers. The corporote-state alliance for
integroted sodal welfare may produce o more ‘sociolly respomsible’ corporate and more ‘socially effective’ state.
But, a will supersedes a Bill Therefore, to serve the purpose of good for all, conscious and self motivated business
arganizations committed tewards thelr C5R imperatfives are more desirable than the 'compelled’ arganizations.

Obituary

We deeply mourn the loss of Asad Afzal,
student of MBA First year, ABIMS.

Our heart felt condolences to the bereaved family.

Al-Barkaat Fraternity

Upcoming Events

Commencement of MBA Final year classes: July 31,2013

Orientation Programme & Commencement of MBA First year Classes: August 16,2013

Dipsignedt by Flashid



