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Prophet Muhammad (PBUH)

Director’s Message

| om fealing happy in sharing the news that the Institute is coming out
with second lssue of it Mewsletter, "ABIMS Times" for the pariod
Movember, 2009 to Januvary, 2010 in the month of Jonuwory, 2010, This
issue is especially clese to my heart as it carries the news of our
Chairmon being ranked os the 44th Most Influential Muslim in the world
by the Prince Alwaleed Bin Talaal Center for Muslim-Christain
Understanding and The Royal lslamic Strategic Studies Centre of
Georgetown University, United States of America. It b o mafter of
great joy and satistaction for all of us thot its lhowgural lssve which come
aut in the month of Ocober, 2009 and reached out fo o maximuem number
of people has received wider occeptobility ond great appredatian.
Lownching of Mewsletter has started serving its purpose of disseminating
infermotion about ABIMSE, s ocodemic & co-curriculor activities ond the
recsons of its very existence to its variows stakeholders os a voice of
ABIMS, The messages received on ifs lounching both from Prof. Kripo
Shankar, the Viee Chancellor, UPTU and Prof. Mirza 5. Soivadainreod as,
“this brings in tha necessary transparency in the functioning of institution"
and “o newsletter that describes the various activities of an organization
contributes to the transparency” respectively. It is true, we believe in
transparency becawse the arganizations that are most respected ond
valued are known for their highest level of tronsparency, The efforts of
editorial members hove brovght us glory; its siccass is beyond everyone's
expectotions. Glory 5 not in achieving but It is in driving, success lies in
hord work, Someone hos rightly said which | quote, “striving for success
without hard work is fike horvesting without having planted®. |
congratulate  them for this success and ocknowledge their time
commitment for bringing out its second isswe. Success is a journey, not o
destination, It is an on-going process, | wish that their every small effort
brings in improvement in publication of ABIMS Times and it receives all the
odmiration and success In future as it deserves. God bless them,

Dr. Waseem Ahmad

From the Editor’s Desk

The response to the introductory issve of ABIMS Times hos excesded all
our expectafions, The avalanche of mails and letters filled with words of
appreciation and ercourogement has really given us o booster shat, All
your suggestions have been incorporated in the current issve., As you will
notice, the newaleter el hos been givnn a] H'H.'.m::ugh mokeover keeping
in hume with the festive wpirt prevailing &t the campus Tn Wew of sur
Chairman being bestowed upon the honour recognizing him omang the
Most Influential Muslim Personalities in the warld. This news has pumped
up our pride and sent our spirits socring.

Keep the comments pouring in.

Faraz Ahmaod
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ABIMS Times

Our Pride-Our Mentor
It is a matter of great pride that our Chairman, ABIMS Governing Body and the President, Al-Barkaat
Educational Society, Prof. 5. M. Amin has been recognized and enlisted as the 44" Most influential
Muslim of the World out of 500 Muslims worldwide in a study jointly conducted by The Prince
Alwaleed Bin Talaal Center for Muslim-Christain Understanding and The Royal Islamic Strategic
Studies Centre of Georgetown University, United States of America. They have recently published
their 17 Edition-2009 List of 500 Most Influential Muslims of the World placing him at 44" pnsqtn}n Itis
*he first survey ofits kind in the world I =

Functions felicitating him on achieving this honour are
being held throughout the worid. The prominent citizens
of Aligarh felicitated him at a grand function organized
and the Al-Bariaat family was also delighted to get an
opportunity to dothe same.

Student Buzz

Milan 09
MEA final year students organized Milon 09 - an interactive .
session for the first year MBA students. Milan 09 provided a
pedestal for healthy interaction between the first and final year
students. It was an ice breaking session to develop camaraderie
between them, The seniors and juniors introduced themselves,
sang, joked and laughed. Towards the end of this fun filled
program seniors promised juniors to help them throughout the
course. [t truly marks the beginning of their bonding. The
pregram was conducted in the presence of two faculty members.

Mewenkriter of &1 Rarknan Instanme of Minagemen Shudiee _
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Job Fair, Gurgaon

A Job and Career Fair was organized by AIPMA, Gurgaon and ALGOL School of Management and
Technology, Gurgaon on 117 and 12" December 2008 in Gurgaon (Haryana) where the students got an
opportunity o Interact with a gamut of blue chip Companies. The students of various participating
colleges also benefitted by one to one counseling for their queries regarding their career. The
Management Festival was titled "COMBAT 2009",

The other sponsors were formbagmail.com, Minds Eye advertising, Big 92.7FM, Dainik Jagran, Eazy
Zindagi & Shikhsha.com

Apart from this, the major events of the "COMBAT200%" included the following:
{a]  ThinkBig Business planpresentation

(b}  RAHGDE- Painting Competition

{c}  ADMANIA-ad mad Show

(d] STRIKE debate Competition

(E]  JHANKAR BEATS- Dance Competition

-

Major participating companies in Job fair were Reliance Money, Eureka Forbes, NIIT Unigue, Intel
Management services, WIPRO BPD Informative Consultancy Services .There were around 27 business
school stalls in the career fair. ' :

Shaping Young Minds-“Managing Career Expectations”

All India Management Association (AIMA] & Lucknow Management Association (LMA) organizes
Shaping Young Minds-Managing Career Expectations on October 24, 2009 at Sangeet Matak
Auditorium, Lucknow. The program was an interaction session of Management Graduates with Indian
icons from various fields. The icons invited to the program were Mr. Arun Shourie, M. P, Mr. Suhas
Gopinath, Youngest CEO of the world; Ms. Annu Tandon, M., P, Unnao District; Mrs. Meera H, Samyal,
Country Head, ABN Amro Bank; Mr. Prabhu Chawla,
lournalist; Mr. Sachin Pilot, Minister of State for
Communications and Technology. Seven Students of
ABIMS viz. Mr. Mayank Mittal, Mr. Abdul Fareed, Mr. Prem
Prakash Joshi, Mr. Mohd. Rizwan, Mr. Mohd. Arif Jamal, |
Mr. Muzaffar Husain and Ms. Farha Khalid accompanied
by a faculty member, Mr. Faraz Ahmad, attended the E
program. Mr. Abdul Fareed was on the dais in the session
held with Ms. Annu Tandon, M, P., Unnao District.

-I Mewaleheral Al-Barkaal Instilisgte ol Manapesmemt Studies




8 ABIMS Times

Campus Buzz

Enhancement

From a modest beginning in 2004 when ABIMS launched its 2 years full time MBA Programme with an
intake of 60, the Institute has been growing into a fully integrated global business school with a firm
belief indeveloping the budding managers tomeet the challenges of today and tomorrow.

As we propose to shift our MBA Program from this year toa new high-tech building within the Campus
which is more spacious and complete with all the facilities at par with international standards, we alsa
propose to enhance the Intake of students from the next Academic Session 2010-11 to meet the
growing needs of people and share the social responsibility towards us.

Conduct of UPTU Exam

since last year the institute s successfully conducting the UPTU examination in the institute premises
with the necessary infrastructural support. Extensive training has been provided to the faculty & the
staff of the institute for smooth conduct of the examination. The institute successfully conducted
examsduring December, 2009 and January, 2010.

One day workshop on 09-12-09

A one day workshop was conducted by Mr. Abhishek
Kumar, Head, Faridabad branch, Yes Bank, The Workshop
was an interactive discussion between the resource
person and the students of MBA final & first year, The
main aim of the Workshop was to give students real-life
exposure of interview and Case handling skills, Mr.
Abhishek Kumar conducted the Workshop in two
sessions. The first session focused on interview handling
skills. In the second session a Case Study was discussed
with students which was based on the impact of cultural
conditioning on leadership behaviar.

Conference

Role of B-Schools in Resurgent India
The Institute is organizing its 4" National Conference on March 13, 2010 which is titled as 'Role of B-
Schools in Resurgent India'. The conference proposes to cover a number of Key Research Areas,
relevant to the theme such as-

Realigning Management Pedagogy and Curriculum
Entrepreneurship, Leadership and Innovation Development
Knowledge Creation

Inculeating Human Values and Ethical Behavior

Building Industry-Academia Interface

Policy Making

Functional Perspectives of Industry:

Finance, Marketing, Operations, HR and IT

ol R U T
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Pollution is @ major contributor to harmful effects in the
environment. The rapid and unplanned industrialization
nas caused a situation where developed and developing
worlds are at loggerheads on the issue of lowering
pollution especially carbon emissions, The other major
contributor is extravagance due to affluence in the
society. Industrialization, scientific developments and
economic strategies have brought prosperity in many new
areas giobally. Though this has not been possible without
harming the environment. The economical and caring attitude has been eroded too.

The solutions are many but not enough. But as they say, if you start somewhere and keep moving
ahead someday you might reach at your destination. Going by this principle, people have started
caring for the environment In various ways, Recycling of wastes leads to preservation of many naturai
resources and costs, Saving energy and its resources in all forms be it fuel, water or others is necessary.
A lifestyle should be adopted which consumes less energy. Examples are shared commuting, fuel
efficient vehicles, moving by foot or through bicycles instead of motored vehicles,

People looking for jobs should prefer companies which are either environment-friendly or are
engaged in preserving the environment. Government should expand the span of green rating from
automobiles and factories to all organizations; business or others. Planting of trees should be taken as
aserious campaign and gardening should be promoted as an individual's hobby.

The crux of the matter is that it solely depends upon our intentions. If we decide that we have to do
something to change the things the way they are then there are good chances that we will succeed. 5o
what are we waiting for? Let's start from today, now...

Qe Laam

Asstt. Professor, ABIMS

m Beslitier af Al-Harkasd Instibaie of Management Siuiles
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Editor's Whim

Movie Focus: Minority Report
Cast: Tom Cruise, Max Von Sydow, Colin Farrell
Direction: Steven Spielberg

Grasping you by the neck and refusing to let go right from the time the lights go off,
Minority Report is one breathless and more than quasi-cerebral cliffhanger. Frames plastered
with a shghtly neirish tinge, dripping with dystopia and ocozing restiveness, an authentic
futuristic setting, ond some sassy directorial cuts, the talkie remains etched in the swirling
vortex your brain becomes after this knock your-socks-off experience perhaps for good.

The year is 2054 and crime is on a downward spiral in Washington DC thanks to the department
of Precrime which, with the help of three psychics has been seeing and stopping murders before
they actually happen 1.e. in effect the people arrested had an intention or were about to commit
a murder. The police chief John Anderton played by Tom Cruise is mighty bullish on the
system' s infallibility. That is until the system tags him as a potential murderer.

The film raises some prickly questions: is an intention to perform an act aguarantee that the act
will be performed? Is there a system that is flawless? Does keeping an eye on everyone do more
harm than good?

MNow cut to the field of business management to analyze these respective issues. Companies are
pumping billions of dollars in marketing research that tries to ascertain consumers’ attitudes
and by extension their intention to purchase. Are they getting the information they sought?
One can also picture a situation where a manager over-reliant
on his MLS5 and IT systems messes up by following them
blindly at the cost of his perceptual and intuitive skills.

And yes what about the cameras in every organization
keeping awatch not only on the customers but employees foo? | |
Is the Unique Identification card a step in a direction where
each movement of every citizen will be tracked (in the flick a
semi-quack gives Cruise an eye-transplant to aveid his detection
viaretinascanners which are ubiguitous in the city).

Answers to the questions the film raises are left to the viewer
so it can treally be colled o cop-out by the director, There is
an odd scene where Cruise appears slightly woeden. It is more
than compensated for by solid Steel from Spielberg.

cSfuraz Ahmad

Blewsiener of Al-Barkoal Insane of Mansgemess Sndies
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Faculty Buzz

® Workshopon “Implanting Authentic Leadership in the Leaders of Tomorrow™

Three faculty members Mr. Faraz Ahmad, Ms Aditi Bhargava and Mr. 5.A. Atif Salar {Lecturers, ABIMS)
participated in the Workshop organized by Department of Business Administration, Faculty of
Management Studies & Research , Aligarh Muslim University, Aligarh on 10" December 2009, The
workshop consisted of two technical sessions. These sessions were conducted by the key resource
person Prof Hamid Khan of Our Lady of the Lake University, USA who is also a recipient of the
prestigious “OLLU's Commemorative Award of Faculty Excellence” and several other distinguished
resource persons. Dr Hamid tried to show the way to develop authentic leadership in the organization
that will leave indelible footprints on the sands of time. The Workshop intended to contribute to
personal, professional and spiritual growth of leaders of tomorrow and also helped in reflecting on
the leadership profile and level of preparedness to assume leadership responsibilities in today's

challenging erwironment.

. Mr. Faraz Ahmad's research paper "Reverse gender bias? A study and its implications” was published in
the June 2009 issue of “Integral Review”, a journal of Faculty of Business Management, Integral
University, Lucknow; IS5 No. 0974-8B032

L] Mr. Adil Zia has been granted study !EEInr'.IfE-ID pursue his Ph. 0. in management from the Department of
Business Administration, Aligarh Muslirm Liniversity, Aligarh.

Upcoming Events

. Viva-Voce Examination for Summier Training Project - January 23, 2010 | .
e Commencement of Classes for Even Semesters - February D1, 2010

L Industrial Visits - 3nd Week of February, 2010

L 4" Mational Conference - March 13, 2010

L Sports Festival - 4th Week of March 2010
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